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NREMT Begins Move t0 COmputer Based Testing

The National Registry of Emergency Medical Tech-
nicians (NREMT) is transitioning its pencil-and-paper
exams to computer based testing starting in January
2007.

The NREMT has entered into an agreement with
Pearson VUE, Inc. to provide its computer based testing
program. Pearson VUE provides innovative electronic
testing solutions that enhance the performance, reli-
ability and security of high-stakes testing programs
throughout the world. Its clients include organizations
such as the National Council of State Boards of Nurs-
ing, the American Board of Emergency Medicine, the
American Board of Internal Medicine, and the American
Board of Surgery, to name a few.

The implementation of computer based testing is
important to the NREMT, because it strengthens the
organization’'s commitment to serving the EMS com-
munity and providing a valid and reliable exam process.
It also provides numerous benefits to candidates, edu-
cators, and others in the EMS community as well as the
American public. Following are six of these benefits.

Rapid Turnaround of Test Results

A survey the NREMT conducted in 2002 reported it
took most EMTs 30 days to receive their NREMT cards
and 30 more days to receive their state EMT license.

In addition, some EMTSs had to wait that long just for a
testing location to become available near them.

With computer based testing, results will be avail-
able to candidates and state licensing agencies the
next business day, helping to fill vital EMS positions
with highly qualified, licensed professionals much more
quickly.

Increased Testing Flexibility

NREMT candidates now have a choice when sched-
uling their exams. They can test when they are ready,
at a time that is convenient to them, and at the loca-
tion they choose. By administering the NREMT exams
through Pearson VUE's extensive testing network,
candidates can schedule their exams based on what's
most important to them — time, date or location.

Candidates no longer have to wait 30-60 days until
a test is being offered in their community. If there is
space available at a testing center on a given day, the
candidate can sign up to take the test at that time. In
some cases, it could be the very day they call to sched-

ule. Exams can be taken during the day, in the evening
oI on some weekends.

The testing network includes hundreds of testing
centers located in every state across the country, and
the NREMT is working with Pearson VUE and state
EMS offices to establish even more centers.

Easier Registration and Scheduling

With computer based testing, registering for and
scheduling the NREMT exam will be much easier with
online access. Once candidates have successfully
completed all of the necessary steps and received a
confirmation, they can schedule their test.

Steps to a successtul registration include: apply-
ing online at www.nremt.org; paying online via credit
card or mailing a payment to NREMT headquarters;
completing the EMT training course; and passing the
practical exam.

The last two steps require verification by the candi-
date’s instructor/medical director which can be done
online with computer based testing, expediting the
registration and scheduling process.

More Accurate Evaluation

Computer based testing allows the NREMT to take
advantage of one the most accurate methods for deter-
mining professional competency — computer adaptive
testing (CAT).

With CAT, each candidate takes a unique test with
questions drawn from a database of hundreds of items.
With each answered question, the computer will esti-
mate the candidate's ability level and select the next
question — one he or she will find challenging. As the
exam progresses, the ability estimate becomes more
precise.

If the EMT shows competency very quickly by suc-
cessfully answering the more difficult questions, he or
she will receive a minimum number of questions and
pass the examination. Lower performing candidates
may need more questions at varying levels to show
their competency. And some candidates may be unable
to meet the passing standard, but with computer based
testing will be able to retest more quickly.

This state-of-the-art type of testing is based entirely
on individual ability, more accurately demonstrating the
candidate’'s competency as an EMT.

continued on page 3
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NREMT Begins Move

Superior Exam Security

continued from page 1

Each testing center is a highly secure environment with many pro-
cesses in place to protect the integrity of the NREMT testing program.
An intricate system of physical, password and encryption security
ensures the protection of confidential data including test items, test
results, candidate data, testing schedules and other sensitive data.

Procedures are also in place to confirm each candidate’s identity,
and trained professionals use electronic surveillance technology to
monitor candidates throughout the entire testing experience.

By conducting exams at Pearson VUE's secure facilities, the
NREMT is ensuring that every exam is protected and that every
EMT nationwide has a similar testing experience. In addition to
being a fortifled environment, each testing center is carefully
controlled to encourage peak performance for exam candidates.

Increased Professionalism for EMS

The NREMT's transition to computer based testing follows a trend
started in health career testing by the National Council of State Boards
of Nursing in 1994. Now the majority of allied health disciplines have
made the switch, demonstrating a renewed commitment to test secu-
rity and better measurement of candidates.

(Will Computer Based Testing Impact
the Practical Exam?

The NREMT has no plans to change the content or format
of the practical exam. It is anticipated, however, that Advanced
Level candidates will need to successfully complete the practi-
cal exam prior to scheduling the written exam. Watch for
updates on the new CBT section of the NREMT web site!

Visit the new CBT section on the NREMT web site (www.nremt.org)
for updates on the CBT implementation, FAQs, and more!

This change illustrates the professionalism of the field of Emer-
gency Medical Services and highlights its importance to public health
and safety. It also garners the same recognition that other professional
health care designations have attained in this country.

Implementing Computer Based Testing

The National Registry will spend the next two years preparing to
deliver tests via computer. During this time, the organization will be in
constant communication with our network of EMS directors, educa-
tors, training programs and others to make the transition to computer
based testing as smooth as possible.

The NREMT will be meeting with state EMS directors to discuss
the implementation of computer based testing and its effect on each
state, as well as to determine where additional testing centers are
needed.

Meetings will be held with key stakeholders in each state to in-
crease awareness and understanding of computer based testing and
its impact on the current certification procedures.

In addition, the NREMT will be in contact with EMS educators
to outline a new online system for confirming a candidate’s course
completion.

And finally, the NREMT will develop brochures explaining comput-
er based testing and a CD that will contain a sample computer based
test, how to register online, information about the National Registry,
and more.

Your support in this process is vital. By implementing computer
based testing, the NREMT is assuring that your department will be
able to hire new EMTs much quicker and that those new EMTs will
be safe, effective and competent members of your team.

Board Updates Strategic Priorities for 2005

In November of 2000, the NREMT Board of Directors developed
a dynamic Strategic Plan for the organization. The Plan identi-
fied the NREMT customers, products and services, values, major
assets, barriers, and strategic directions to guide the organization
through the next decade. The Plan was designed so the Board
could annually reaffirm the core information and update the stra-
tegic directions. Following is a summary of the strategic priorities
for 2005.

The top priority of the National Registry over the next two
years is the implementation of computer based testing as the
method for delivering NREMT written examinations. As you read
in the article on page one, the transition from paper-and-pencil
exams to computer based testing is a necessity for the NREMT to
maintain the highest level of test security and the optimal mea-
surement of candidates’ competency.

The second priority for 2005 is the implementation of a com-
munity relations program. To accomplish this priority, the NREMT
hired a Community Relations Manager in Dec. 2004. (See related
article on page b.) The community relations department is respon-
sible for advocating and educating the EMS community that the
NREMT is the National EMS Certification Agency as identified in
the EMS Education Agenda for the Future: A Systems Approach.
Action steps include visiting the state EMS offices in all 50 states
over the next two years to discuss the transition to computer
based testing, as well as developing numerous collateral pieces
about the NREMT and its programs.

A third strategic priority is the implementation of a research
program using NREMT resources for the betterment of NREMT
programs and to contribute to the EMS community. (See related
article on page 4.)

The NREMT's fourth strategic priority in 2005 is the continu-
ation of current functions and planned enhancements to the
NREMT's administration and operations. This includes creating
hundreds of additional test items in preparation for computer
based testing; participating in all aspects of implementing the
EMS Agenda for the Future: A Systems Approach; reviewing the
NREMT response to the Americans with Disability Act; and re-
viewing the NREMT by-laws.

Maintaining and extending the base of states and services
using the NREMT and increasing the number of EMT's using
NREMT National EMS Certification is also a strategic priority
for the organization. Working toward this end, the NREMT will
conduct a feasibility study to determine barriers and opportunities
to the use of NREMT re-registration as part of the state licensure
process.

The final strategic priority for 2005 is to explore issues associ-
ated with using NREMT exams in foreign countries by conducting
a pilot study in Iceland.

A progress report on each of these initiatives will be presented
to the Board at both the June and November meetings.












